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2024 annual report to the Community

Hampstead Preschool

Hampstead Preschool number: 6875

Partnership: Torrens

Preschool director: Melanie Joemets

Government

Date of endorsement: 5/3/2025 of South Australia

Department for Education
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Context Statement

Information about Hampstead Preschool is available on the centres website, as well as the Australian Children’s Education and Care
Quiality Authority (ACECQA) website.

Governing Council Report

During 2024 members of Governing Council supported the Director to update the outdoor environment. We provided suggestions and
design ideas. The outdoor space was renovated during the summer break. We supported the Director and staff with reviews of
several policies including Healthy Eating Policy, Allergy awareness Policy, Safe Sleep & Rest Procedure, Safe Arrival of Children
Procedure, Behaviour Interactions and Guidance Code and Sun Smart Policy. Members of Governing Council also engaged in
conversations around the Site Quality Improvement Plan and site finances throughout the year, we successfully supported the Director

regarding an increase in fees as we felt these did not reflect the current market.

Preschool Attendance

Term 1 Term 2 Term 3 Term 4
2021 centre 86.3% 87.4% 80.9% 83.7%
2022 centre 80.9% 75.5% 78.3% 62.7%
2023 centre 81.5% 76.3% 88.9% 89.9%
2024 centre 89.1% 83.6%

Based on attendances recorded in the two-week reference period each term. Data for eligible enrolments as described in the department's
Enrolment policy. Attendance rates may differ to previous reporting with the transfer from calculations based on deemed attendance to actual
attendance using booked hours divided by attended hours. Data Source: Department for Education Attendance Data, Semester 1 Report 2024. A

blank cell indicates there we no students enrolled.

Attendance Comment

In South Australia, preschool attendance is not compulsory, but it is strongly encouraged. Preschool gives children the best opportunity
to develop skills, which prepare them for school. These benefits include establishing positive routines and habits, friendships and
connections as well as developing communication, problem-solving and creative skills. All children are entitled to access a preschool

program over 4 terms the year before they start school.
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Preschool Family Opinion Survey

Governance, Leadership and Management

Preschool sessiontimes suit my family's needs

Preschools resources are sufficient and well managed

Leaderis approachable listens and provides support

The Governing Coundil is inclusive

My ideas and contributions are heard and valued
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Opportunities to make decisions abouwt my child's leaming
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Data Source: 2024 Department for Education Preschool Family Opinions Survey, Term 3 2024.

Quality of Teaching and Learning

Educators are culturally responsie 12,5

Child is encouraged to engage ina range of learning experiences  12.5

| contribute to the preschool's learning progmem 12,5

My child has the opportunity to have asay = 12.5

Educators use my family's feedback for planning = 12.5

Educatars discuss my child's progress and development 12,5

Educators know and understand my child =~ 12.5

‘Welcoming and caring environment ~ 12.5
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Data Source: 2024 Department for Education Preschool Family Opinions Survey, Term 3 2024.
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Safety, Health and Wellbeing

My child feels safe at preschool

Informed about community organisations and child and family health supports
Buildimgs, play structures etc are safe, dean and well maintained

support my childs wellbeing and droumstances

Support my child to take care of their health and safety
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Data Source: 2024 Department for Education Preschool Family Opinions Survey, Term 3 2024.

Support and Inclusion

Chpportunities to connect with families of other children

Educators treat my child fairky

‘Works with me to develop and document my child's personalised leaming plan
Support my child to access and participate on the zame level

Strategies materials, etc support cultural diversity

Culture and diversity is respected and supported

Expectation that children will leam and thrive

Dan't know/not sure

12.5
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Data Source: 2024 Department for Education Preschool Family Opinions Survey, Term 3 2024.
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Destination Schools

Feeder Schools (Site number - Name)
0665 - Hillcrest Primary School
0689 - Hampstead Primary School
0967 - Vale Park Primary School
8032 - Cedar College
9031 - St Martin's Catholic Primary School
9999 - Unknown

2022
16.1%
14.3%

3.6%

5.4%
14.3%
42.9%

2023 2024
5.4%

12.2% 16.7%
17.6% 18.0%
52.7% 48.7%

Note: The data is collected in term 3. It does not reflect actual schools enrolled in by existing preschool children. A blank cell indicates there was no data for students

enrolled.

Data Source: Department for Education Destination Data Report, 2024.
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Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 1
Postgraduate Qualifications 3

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2024. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 2.9 0.0 0.9
Persons 0.0 4.0 0.0 1.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2024.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

Funding Source Amount

Grants: State $628,996.49

Grants: Commonwealth

Parent Contributions $23,510.00
Fund Raising

Other

Data Source: School supplied data.
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