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Context Statement

O'Sullivan Beach Primary School caters for students from R-6. At the time of this report, the enrolment in 2025 is 84.
O'Sullivan Beach Primary School is classified as Category 2 on the Department for Education Index of Educational
Disadvantage. At the time of this report, the school population includes 12% Aboriginal students, 33% students with
disabilities, 1% children/young people in care. Further information about the school is available on the school's website
(including its context statement), as well as the My School website.

Data Source: Department for Education data holdings from Mid census captured in AUGUST
2025.

Governing Council Report
2025 Governing Council Chairperson’s AGM Report

Susie Adams — Governing Council Chairperson

My name is Susie Adams, and | have been part of the O’Sullivan Beach Primary School Governing Council for almost three
years, serving as Chairperson alongside a dedicated group of council members and volunteers.

Governing Council plays an important role in supporting the school, working in partnership with the leadership team to set
priorities, drive improvements, and strengthen the connection between the school and our community. It is a role | have
been proud to be part of, and | am grateful to the council members who generously give their time to support the school.

| would like to briefly reflect on some highlights and progress the school made throughout 2025.

Firstly, the school itself continued to look fantastic. Jason, our groundsman, did an incredible job maintaining a welcoming
and safe environment where our children could learn and play. Our gardens, play areas and equipment were regularly
checked and maintained to ensure the safety of students, staff and families.

One of the major improvements in 2025 was the upgrade to the school entrance. The addition of a gradual ramp, non-slip
surfaces, and improved stairs created a safer, more accessible entry point for everyone in our community.

Earlier in the year, the courts were resurfaced, which instantly gave the school a fresh new feel. Soon after, educational and
physical activity games were painted onto the courts. It was wonderful to see students using these spaces every day during
break times.

Inside the school, we also saw some great improvements. The upstairs learning space was revitalised and filled with light,
giving our Year 5 and 6 students more space and independence as they prepared for the transition to high school. It was
great to see them taking pride in that space and developing the responsibility that comes with it.

The school was also fortunate to work with Nature Play SA, which included O’Sullivan Beach Primary School in a number of
outdoor learning opportunities. Students participated in interactive activities and artwork exhibitions that celebrated
learning outdoors and our connection to the environment.

Alongside this, the Birds in Focus program was a wonderful initiative highlighting the native birds in our local area.
Classrooms were renamed after local bird species, reflecting both their strengths and the school’s connection to the
surrounding environment and community.

Just as important as the physical changes was the positive culture developing within the school. Since Mr Rowlands was
appointed Principal, the school has experienced greater staffing stability, fewer class disruptions, and a strong focus on
creating a positive learning environment for students. This consistency helped students feel safe, supported and able to
build strong relationships with their teachers.
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We also welcomed Miss Collett into her role as Deputy Principal. In addition, two familiar faces from OSHC moved into
teaching and SSO roles within the school. Having those familiar relationships continue across different parts of the school
helped strengthen the community spirit the school continues to build.

Another exciting highlight during 2025 was the growth in enrolments. For the first time in many years the school is
approaching 100 enrolments, which was a very positive sign for the future of the school. Being part of a growing
community has been a highlight of my time as Chairperson, and it has been exciting to see the opportunities ahead for
students and families.

I would also like to acknowledge and thank Simon, Morgan and the entire staff for their dedication to students and the
wider school community. Their commitment and care make a real difference every day and help create the welcoming and
supportive environment that families experience at O’Sullivan Beach Primary School.

Finally, | would like to encourage anyone who is interested in becoming more involved in the school to consider joining the
Governing Council. It is a great opportunity to have a voice in your child’s school, support school improvements and events,
and gain a deeper understanding of how the school continues to grow and evolve.

Thank you.

Susie Adams
Governing Council Chairperson
O’Sullivan Beach Primary School

Principal’s Report — 2025

2025 was a year of continued progress and consolidation at O’Sullivan Beach Primary School. Throughout the
year, our focus remained on strengthening the foundations that support student learning, wellbeing and a
positive school culture.

One of the most significant developments during the year was the continued strengthening of the school’s
culture. Staff worked collectively to build a consistent and supportive environment where students feel safe,
respected and ready to learn. The ongoing implementation of Positive Behaviour for Learning helped establish
clear expectations across the school and contributed to calmer classrooms and improved student engagement.

Teaching and learning remained a key priority. Staff continued to strengthen evidence-based literacy practices,
building on the strong work already underway in early reading instruction and targeted intervention. Data-
informed assessment processes supported teachers in monitoring student progress and ensuring that students
requiring additional support were identified early and provided with targeted teaching. Work also began to
strengthen mathematics teaching and learning, with staff engaging in professional collaboration and planning to
support the implementation of the South Australian Curriculum in the coming years.

Student well-being remained central to the school's work. Staff worked closely with families and external
services to ensure students were supported socially, emotionally and academically. The school’s wellbeing
supports, combined with a strong focus on relationships, have helped create an environment where students
feel a genuine sense of belonging.

The school's physical environment also saw important improvements during the year. Upgrades to the school
entrance improved safety and accessibility for families, while the resurfacing of the courts created engaging
spaces for students during break times. Outdoor learning opportunities were further enhanced through
partnerships with organisations such as Nature Play SA and the Birds in Focus program, which celebrates the
native birdlife of our local area and strengthens students’ connection to their environment.
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Another encouraging sign for the school has been the growth in enrolments. Increasing interest from families
reflects the positive culture developing within the school and the growing confidence in the work taking place
across the site.

| would like to sincerely thank our staff for their professionalism, care and dedication to students. Their work
each day ensures that every child is supported in learning and succeeding. | would also like to thank our
Governing Council and school community for their continued support and partnership.

O’Sullivan Beach Primary School continues to move forward with optimism and a clear sense of purpose. We
remain committed to strengthening teaching and learning, supporting student wellbeing and building a school
community where every child feels valued and capable of success.

Simon Rowlands
Principal

Performance Summary
NAPLAN Proficiency

In 2023 the Australian Curriculum, Assessment and Reporting Authority (ACARA) - a Commonwealth Independent statutory authority -
announced changes to NAPLAN performance reporting. The new approach replaces the previous numerical NAPLAN bands and the
national minimum standard.
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less than 6 students who sat NAPLAN in a school, no information
will be shown. If a year level has less than 6 students, that year level will not be shown in NAPLAN results.
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less than 6 students, that year level will not be shown in NAPLAN results.
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Writing
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Data Source: Department for Education Assessment Data Holdings, 2025. If there
are less than 6 students who sat NAPLAN in a school, no information will be
shown. If a year level has less than 6 students, that year level will not be shown in
NAPLAN results.
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Grammar
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Data Source: Department for Education Assessment Data Holdings, 2025. If there are less
than 6 students who sat NAPLAN in a school, no information will be shown. If a year level
has less than 6 students, that year level will not be shown in NAPLAN results.
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Spelling
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less than 6 students who sat NAPLAN in a school, no information will be shown. If a year
level has less than 6 students, that year level will not be shown in NAPLAN results.
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School Attendance

Year Level 2023 2024 2025
Reception 86.2% 94.9% 89.9%
Year 01 75.8% 77.6% 92.8%
Year 02 89.6% 88.5% 95.5%
Year 03 83.6% 90.7% 90.3%
Year 04 84.4% 91.8% 83.2%
Year 05 83.6% 90.3% 88.0%
Year 06 80.4% 76.3% 84.4%
Total 83.5% 87.5% 88.1%

Data Source: Department for Education Attendance Data, Semester 1 Report 2025. A blank cell indicates there we no students enrolled. 'Primary Other' includes
students enrolled in specialised education options. 'Secondary Other' includes students who have already spent a year at Year 12 and elected to undertake further
study at Year 12.

Attendance Comment

In South Australia, all children and young people must be in school from 6 years to 16 years old. They must attend a
government or non-government school full time. From age 16 to 17 however, young people must attend school or an
approved learning program (such as an apprenticeship, traineeship, accredited course or university). Schools and parents
must encourage and support students to come to school every day. Parents and caregivers must make sure their child is
enrolled in a school, and attends school all day and everyday it is open, unless a child is sick or has an approved exemption.
Teachers and leaders actively follow up when a student misses school, including recording all absences and non-attendance.
All schools in South Australia have local attendance procedures governed under the Education and Children's Services
Regulations 2020.

O’Sullivan Beach Primary School has clear processes in place to support regular student attendance and engagement in
learning. When an absence is recorded, the front office sends an automated message to the primary caregiver requesting an
explanation. Classroom teachers monitor attendance closely and follow up with families when unexplained absences occur
or patterns of non-attendance begin to emerge.

Where attendance concerns persist, school leadership becomes involved. Families may be invited to attend a meeting to
discuss attendance concerns, identify barriers to regular attendance and develop strategies to support improved
engagement. The school may also access additional support through the wellbeing team, Aboriginal Community Education
Officer, Social Work Duty Line, or other Department for Education services where appropriate.

Throughout the year the school continued to work closely with families to promote positive attendance habits and ensure
students remain connected to their learning.
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School Parent Opinion Survey Results
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Strengths

Results from the 2025 Parent Opinion Survey highlighted a strong sense of community and
positive relationships within O’Sullivan Beach Primary School. Parents reported that the
school provides a welcoming and supportive environment where students feel safe and
connected. Families recognised the staff's commitment to supporting student wellbeing and
learning, and many acknowledged the positive culture that has continued to develop across
the school. Parents also noted improvements to the school environment and the positive
atmosphere within classrooms as strengths.

Areas for Improvement

The survey also identified opportunities for the school to continue strengthening
communication with families about student learning and progress. Some parents expressed
interest in receiving clearer information about what their child is learning and how they can
support learning at home. Moving forward, the school will continue to build on existing
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communication strategies and provide additional opportunities for families to engage with
learning programs and school initiatives.

Data Source: 2025 Department for Education Parent Opinions Survey, Term 3 2025.

Intended Destination

Leave Reason Number %

IS - INTERSTATE 3 100.0%

Data Source: Department for Education Destination Data Report, 2025. Data extract term 3 2025. Data shows recorded destinations for
students that left the school in the previous year. Data is uploaded by schools in term 3 and may not reflect final or total figures at time
of report creation.
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Highest Qualifications held by the teaching
workforce and workforce composition

All teachers at this school are qualified and registered with the SA Teachers Registration Board.

Qualification Level Number of Qualifications
Bachelor's degrees or Diplomas 7
Postgraduate Qualifications 3

Data Source: Data extracted from Mandatory Workforce Information Collections as on the
last pay date of June 2025. As self-reported by staff in the system.

Please note: Data includes staff who are Actively employed and on extended paid leave. Please note only the
highest qualification of the Teaching staff is reported. Excludes any number of other certifications earned.

Workforce composition including indigenous staff

Teaching Staff Non-Teaching Staff
Indigenous Non-Indigenous Indigenous Non-Indigenous
Full-Time Equivalents 0.0 8.8 0.4 5.2
Persons 0.0 10.0 1.0 8.0

Data Source: Data extracted from Mandatory Workforce Information Collection as on the last pay date of June 2025.

Please note: Data includes staff who are actively employed and on extended paid leave.
"Indigenous category" is self-reported by staff in the system.

Financial Statement

Funding Source Amount

Grants: State $1,711,951.21

Grants: Commonwealth

Parent Contributions $15,450
Fund Raising $3,891.25
Other $14,965

Data Source: School supplied data.
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