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Context and highlights

St Leonards Primary School is a highly desired school located 11 kms from Adelaide and is close to the beach and
excellent family orientated facilities. St Leonards Primary School has become ‘zoned’ due to the pressure of increasing
enrolments. Families living within Glenelg North and Novar Gardens are guaranteed placements in the future. St
Leonards Primary School has a strong and proud history of success. As educators, we are committed to the educational
and social development of our students, aiming for each child to reach their full potential. St Leonards takes pride in its
reputation as a welcoming, friendly, child-centred learning community. Our School Motto: "Learning Together", Vision
Statement "Building a community that inspires curious, creative and innovative thinkers", and our values of Respect,
Resilience and Readiness drives what we do.

The school priorities for 2022 were to improve student achievement in writing across the whole site. To increase the
number of students in the top levels of achievement in reading.

St Leonards Primary School is a Category 6 school and has seen tremendous growth since 2010 with

enrolments of 197 students to 370. Our students are from a wide demographic area and data shows that: * 16% of
students were eligible for School Card. * 23.83 % of our students were from Non-English Speaking Backgrounds (NESB).
» 13 % qualify for English as an Additional Language or Dialect (EALD) support. * 0.93% of our students identify as
Aboriginal and/or Torres Strait Islanders. « 5.9 % of our students are identified as being a student with a disability. Our
student attendance rates have remained stable with most absences related to family holidays and illness. The
attendance rate for 2022 was %91.2

Governing council report

As we commenced last year we had no idea of what was in store but the flexibility and resolve of our faculty, SSO’s, staff
and our school community enabled our children to have a safe and enriching educational experience. | want to take this
opportunity, to say a huge thank you on behalf of the Governing Council for your amazing efforts.

Despite the disruptions, the SLPS Governing Council still maintained governance and our committees were in full swing,
even able to plan an extraordinary event for SLPS’s 100 year celebration. A huge thank you to the 100 year committee
for your tireless effort in what was an amazing celebration of SLPS’s history. We welcomed a new OSHC Director,
Catherine Appiah with Tayla Papageorgious as Assistant Director. We would like to acknowledge and thank our
Governing Council members for their diligence in participation and engagement and their tireless efforts in another
challenging year.
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Quality improvement planning

St Leonards' 2022 improvement priorities were focused on the areas of reading and writing with an emphasis on
implementing high impact, evidence-based strategies. An audit of literacy teaching and learning practices across R-7
identified the need for greater consistency across the school and alignment to evidence-based practice such as Explicit
Direct Instruction, the implementation of Systematic Synthetic Phonics and an R-7 focus on the Big Six of Reading has
increased continuity of learning for children and enabled greater teacher collaboration in learning design and
assessment. Work with the Literacy Guarantee Unit in the junior primary years helped us to hone in on developing
students literacy skills through implementation of 'Daily Reviews', as well as ensuring tracking and monitoring of all
students from early in term 1.

The Assistant Principals worked closely with Year R-2 and 3-6 classes to introduce PLD across the school, as well as
supporting teachers in supporting students to analyze assessment data from the standardised PAT-R, PAT M, NAPLAN
and Phonics tests.

Goal setting for our student cohort is one of the tools we use to drive improvement across the school. Students were
able to discuss their learning journey to parents in 3-way conferences and written reflections in their Term 2 and Term 4
reports. This process significantly increased student ownership of their learning, and their agency to improve reading
comprehension and writing for a range of purposes. The focus on phonological awareness and phonics had a significant
impact on writing and reading outcomes in the Early Years. The phonics data check showed 91% of our year 1 students
reached the benchmark in 2022.

Reception to Year 2 children demonstrated expanded strategies to transfer their knowledge of the alphabetic code into
their writing. This reduced some of the cognitive load on the mechanics of writing, enabling more thought to go into the
authorial and creative elements of writing.

All staff participated in professional development to apply the PLD framework into their teaching and learning. This
created significant momentum amongst staff and students, developing a whole school approach to the teaching of
phonics and spelling.

The Brightpath assessment tool helped teachers and students to be more targeted with very specific writing goals and to
measure progress. Through this tool student work samples were collected across terms 1, 2 and 3, with teachers
moderating work samples to track and measure student growth across the year, and compare to results from term 3
2021. In 2022 the tool was differentiated greater, through different writing scales being used in different year levels,
better aligned to the curriculum being taught in each year.

Evaluation of our improvement goals indicates that we need to be more targeted and specific to further progress in 2023.
Our focus over the next 12 months will be on student writing, in particular focusing on the use of language features and
topic specific vocabulary. Within reading the focus will remain on increasing the number of students in the top levels of
reading, through continuing to develop comprehension strategies for a range of texts.

The key strategies for improvement across both of these areas aim to increase teacher and student capacity to engage
in dialogue that enhances learning and builds teacher capacity to provide quality differentiated teaching practices.
Increasing frameworks and structures to support teacher collaboration will also have a positive impact. In 2022 the PLT
structures have given greater scope for team collaboration, moderation and planning. Moving into 2023 the PLT
structures will continue to develop and evolve, to ensure that teacher collaboration continues to enhance learning
outcomes for all students.
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Performance Summary

NAPLAN Proficiency

The Department for Education Standard of Educational Achievement (SEA) is defined as children and young
people progressing and achieving at or above their appropriate year level. For NAPLAN, this is students
achieving in proficiency bands 1 or more above the national minimum standard for reading and numeracy.
The graph below identifies the percentage of non-exempt students enrolled in the school at the time of
NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above the SEA
for reading and numeracy.
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*NOTE: No NAPLAN testing was conducted in 2020.

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings,
August 2022.

Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less than six
across all cohorts.
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